
153

Office of Personnel Management § 315.401

(3) An appointment under § 315.601 of 
a former Canal Zone Merit System em-
ployee who completed the service re-
quirement for career tenure under that 
system; or 

(4) The reinstatement of a person 
who once completed the service re-
quirement for career tenure. 

[33 FR 12418, Sept. 4, 1968, as amended at 43 
FR 34428, Aug. 4, 1978; 59 FR 68104, Dec. 30, 
1994; 60 FR 53504, Oct. 16, 1995; 62 FR 63630, 
Dec. 2, 1997; 63 FR 57046, Oct. 26, 1998; 65 FR 
78078, Dec. 14, 2000]

§ 315.202 Conversion from career-con-
ditional to career tenure. 

A career-conditional employee be-
comes a career employee automati-
cally on completion of the service re-
quirement for career tenure.

Subpart C—Career or Career-
Conditional Employment From 
Registers

§ 315.301 Tenure on appointment from 
register. 

(a) Except as provided in paragraph 
(b) of this section, an eligible ap-
pointed from a register for other than 
temporary or term employment be-
comes a career-conditional employee. 

(b) An eligible appointed from a reg-
ister for other than temporary or term 
employment becomes a career em-
ployee when he is excepted from the 
service requirement for career tenure 
by § 315.201(c).

§ 315.302 Acquisition of competitive 
status. 

An employee appointed as provided 
in § 315.301 acquires a competitive sta-
tus automatically on completion of 
probation.

Subpart D—Career or Career-
Conditional Employment by 
Reinstatement

§ 315.401 Reinstatement. 
(a) Agency authority. Subject to part 

335 of this chapter and paragraph (b) of 
this section, an agency may appoint by 
reinstatement to a competitive service 
position a person who previously was 
employed under career or career-condi-
tional appointment (or equivalent). 

(b) Time limit. There is no time limit 
on the reinstatement eligibility of a 
preference eligible or a person who 
completed the service requirement for 
career tenure. Except as provided in 
paragraph (c) of this section, an agency 
may reinstate a nonpreference eligible 
who has not completed the service re-
quirement for career tenure only with-
in 3 years following the date of separa-
tion. This time limit begins to run 
from the date of separation from the 
last position in which the person 
served under a career appointment, ca-
reer-conditioned appointment, indefi-
nite appointment in lieu of reinstate-
ment, or an appointment under which 
he or she acquired competitive status. 

(c) Extension of time limit. Intervening 
service of the following types extends 
the 3-year limit on reinstatement of 
eligibility of a nonpreference eligible 
who has not completed the service re-
quirement for career tenure: 

(1) Employment in Federal competi-
tive service positions under temporary, 
term, indefinite, or other nonperma-
nent appointment. 

(2) Employment in Federal excepted, 
nonappropriated fund, or Senior Execu-
tive Service positions in the executive 
branch; 

(3) Employment in the Federal judi-
cial branch or in the executive or judi-
cial branches of the insular possessions 
of the United States; 

(4) Employment in Federal legisla-
tive branch; 

(5) Employment in an international 
governmental organization or a terri-
torial, State, county, municipal, or for-
eign government in a position in which 
the agency determines that the pro-
posed appointee acquired valuable 
training and experience for the posi-
tion to be filled; 

(6) A substantially full-time training 
course in any educational institution 
of recognized standing when the agency 
finds that the proposed appointee ac-
quired valuable training or experience 
for the position to be filled; 

(7) Compulsory service on work of na-
tional importance under civilian direc-
tion as required by the Military Selec-
tive Service Act; 

(8) Active military duty terminated 
under honorable conditions; 
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